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HIGHLIGHTS 
A MONTHLY LABOR MARKET INFORMATION NEWSLETTER FOR 
CUMBERLAND COUNTY 
This newsletter is normally released by the end of the month following the reference month. 
AREA DEFINITIONS AND CHARACTERISTICS OF THE ECONOMY 
I. According to recent intercensal population estimates compiled by the U.S. Department of Conunerce, Bureau of the 
Census, Cumberland County's population increased by 7.3 percent between 1970 and 1978, or from 192,528 to 206,500. 
II. The United States Department of Labor has deleted the Portland Standard Metropolitan Statistical Area (SMSA) from 
its list of eligible labor surplus areas. ~nder the new classification procedures, an area will be classified as 
a labor surplus area if the unemployment rate is at least 1.20 times the national rate during a reference period. 
The reference period used for the present list of labor surplus areas is January 1978 through December 1979. The 
present classification will continue in effect until May 31, 1981, at which time a new determination will be made. 
LABOR FORCE, EMPLOYMENT, AND UNEMPLOYMENT 
Labor Force y Resident Employed Unemployment Unemployment 
Area y Number Percent of Labor Force 
This Last Year This Last Year This Last Year This Last Year 
Month Month Ago Month Month Aao Hon th Month Aao Month Month A.CJO 
Maine (in 000' s),, 492.7 504.7 484.5 454. 9 469.4 453.8 37.8 35.3 30.7 7.7 7.0 6.3 
Portland 
SMSA············ 89,700 90,200 89,100 84,100 84,900 84,700 5,600 5,300 4,400 6.2 5.9 4.9 
Sebago Lake 
LMA ••••••••••••• 10,910 10,820 11,180 10,060 9,930 10,520 850 890 660 7.8 8.2 5.9 
Y Labor force, employment, and unemployment data for all areas are not seasonally adjusted. Estimates made independently 
for each sub-state area have been benchmarked to and extrapolated from six-month moving averages of the Current Popula-
tion Survey. All data adjusted to a place of residence basis. 
Y This month and last month figures are preliminaryi year-ago figures are revised. 
NONFARM WAGE AND SALARY EMPLOYMENT BY PLACE OF WORK 
PORTLAND SMSA 
Number of Workers y Net Change to Percentage Change to Current Month from Curr,,.nt t.lnl"lt-h ~rrt1n Item This Last Year · Last Year Last Year 
Month Month Aao Month A.an Month ArTn 
Nonfarm Wage and Salary Employment 'i./ 91.9 92.5 92.7 -o 6 -0 A -0.6 - 0.9 
Manufacturing 17.7 17.7 18 0 0.0 -() 1 a.a - 1. 7 
- Food and Kindred Products 2.1 2.1 2.1 0.0 0.0 0.0 a.a 
Apparel and Other Finished Products 0.5 0.5 0.5 0.0 n n a.a 0.0 
Lumber and Wood Products, Furniture and Fixtures 0.4 0.4 0.5 0 0 -0.l 0.0 -20.0 
Printing, Publishing, and Allied Industries 1.2 1.2 1.1 n n +n 1 o.o I + 9.1 
Leather and Leather Products 3.3 3.4 3.1 -o 1 +n? -2.9 :+ 6.5 
Fabricated Metal Products 2.3 2.2 2 4 +n 1 -n 1 +4.5. - 4.2 
Machinery, except Electrical 2.1 2.1 2.3 0 () -n.? o.o - 8.7 
Electrical Machinery 1.8 1.8 2 0 0 0 -o ? 0.0 -10.0 
Transportation Equipment 0.7 0.7 () 7 n n n o a.a o.o 
All Other Man~facturing 3.3 3.3 3.3 0 () n n o.o 0.0 
Nonmanufacturing 74.2 74 8 74.7 -oh -n c; -0.8 - 0.7 
Contract Construction 3 8 4 () 4 l -n ? -0 < -5 0 - 7 . .1 
Transportation, Communication, Electric, 
and Gas Services 5.3 5 4 t; 4 -n 1 -o 1 -1.9 - 1.9 
Wholesale and Retail Trade 25.6 25.7 26 1 -0, _() r; -0 4 - 1.9 
Finance, Insurance, and Real Estate 7.7 7.6 7 ? +n 1 +o c; +1.3 + 6 9 
Service and Other Nonmanufacturina 18.4 lR.S lR 7 -n 1 -n 1 -0.5 - 1.6 
Government 13.4 13.6 11 ? _() ? -1-()? _] s .J.. 1 t; 
- Tnvolved in T.1'1.hor-Manam,,m.,.nt Disoutes a.a 0.0 n n n n 0 0 0 0 0.0 
!_I Figures in thousands. This and last month figures are preliminary; year-ago figures are revised. 
y Refers to persons on establishment payrolls for any part of the pay period which includes the 12th of the month. 
Excludes persons involved in labor-management disputes, domestics in private households, nonfarm self-employed 
individuals, and unpaid family members. 
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Occup ations Job Openinqs App licants Received 
Occupations in Administrative Specializations . .. . .... . ...... . . . ............. . . 73 2 
Wholesale and Retail Trade Managers and Officials ... . ....................... . . 51 0 
Social and Welfare Work Occupations . . ...............•......• . ................. 60 0 
Secretaries ....................................... .... ... . . . .. . .. . ........... . 71 l 
Stenography, Typing, Filing , and Related Occupations .................. . . . .... . 208 11 
Cashiers .................. . ... . .......................•....................... 67 5 
Computing and Account Recording Occupations .. . ............................... . 91 2 
Shipping and Receiving Clerks ..................•.............................. 16 0 
Sales Occupations, Miscellaneous Conunodi ties ........ . ... . .. . . . ............... . 67 l 
Waiters, Waitresses, and Related Food Service Occupations ............ . ....... . 40 l 
Chefs and Cooks, Large Hotels and Restaurants .. .. .... . ....................... . 107 3 
Attendants, Hospi t als, Morgues, a nd Related Health Occupations .. ... .......... . 101 0 
Porters and Cleaners . . ........... .... . .... ..... . ...... .. ..................... . 24 2 
Motorized Vehicle and Engineering Equipment Mechanics and Repairers .......... . 66 4 
Occupations in Assembl y a nd Repair of Electronic Components and Accessories .. . 40 0 
Carpenters and Related Occupations ... .... .. . .. • . .... .... . ......... .. .. .. ... . .. 66 l 
Miscellaneous Construction Occupations .. .... . .................... . ........... . 1 80 6 
Truck Ori vers, Heavy ........ . ............. .. ......... . .................... . .. . 54 l 
Packaging Occupations ....... .• ..... . ....... .. ............ . .. ... ............... 37 13 
Occupations in Moving and Storing Materials ....... . .. . . . ..................... . 313 6 
Bookkeepers ....... . ................ • .............. . . ..• .. ..... ................ 31 3 
~ ' ~h o se 0ccupations whic h have 24 or more a c tive appl i cant s . 
Source: Emp loyment Security Automated Reporting System , Table 96 . (Current Month.) 
SELECTED CHARACTERISTICS OF THE INSURED UNEMPLOYED (CUMBERLAND COUNTY) 
Sex 
::ale ..... . .................................... . ......... . ... . 
Female ............................ ... . . .. . .. . .... .. ... . ..... . 
Industry of Separation 
Ca:1tract Construction ................. .. ........... . , . . . . .. . . 
:-:anufacturing .................. . .. . . . .. .. . .... .. ..... ....... . 
Petail Trad e ........... .. ........ . ............ ... .. . .. . ..... . 
Services ............ . ........... ... ....... . ....... . . .. . . .. . . . 
All Other .. .. . . . .... . . .. .............. .. ..... . .............. . 
ADDITIONAL H;FOR.'1ATION 
" uses Of Occupational Staf f ing Patte rns 
In Private Sector Manpower Planning" 
Insured Unemployed 
Percent Distribution 
61.1 
38.9 
12.6 
31.4 
15.1 
17.5 
23.4 
Historically , the term " manpowe r p l anning " has bee n assoc iated more with public sector jobs programs than with private 
sector firms. However, many of the tools and t echnique s used in the public sector have practical applications for pri-
vate sector manpower planners . 
One such tool , used extens ively by public sector manpowe r p lanners , is occup ationa l staffing patterns. Staffing patterns 
are derived through a survey questionnaire mailed to a sample of establishments throughout the State. The sample data 
received is expanded to statewide t o tals by industry. The resultant s taffing patterns can be applied to current or pro-
jected estimates of indus trial employment for the State , or for ar~a s wjthin the State , to p roduc e current or projected 
occupational employment estimates. While t he above description deals p rimarily with the macroeconomic uses of staffing 
patterns, the same approach could be employed on an individual c ompany basis by private sector manpower planners. 
A review of the staffing pattern of the industry in which a p arti cular firm is located may determine its appropriateness 
to that firm. Identifying the o ccupational structure of a firm and projecting this occupational structure into the 
future, in accordance with the company's long-range p lans, c an provide information on the number of new machinists, 
medical techni c ians, etc ... that will have t o be hired. With this information, a review of the current and future supply 
of labor in these occupations can determine if the output of the area's training institutions will provide a sufficient 
number of trained i ndividuals , or i f in orde r to meet anticipated d emand, these individuals must be trained in-house. 
Th is newsle tter is published monthly f or distr ibution to t he public. I f additional information is desired, contact 
:·'.ichael P. '.)onahue , :·1anager for Labor Market Informaion - - Portland District, Maine Department of Manpower Affairs, 
1 07 Elm .S t.ceet, Portland, Maine 04104; te lephone (207) 775 - 4141. 
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